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FORWARD

For the last few decades, climate change has significantly featured 
the world over as a game changer in human development and envi-
ronmental sustainability. Rigorous debates and dialogues have taken 
place at all levels; national, regional to the international arena, with 
resolutions made and adopted to mitigate the drivers of global warming 
and adapt to the already existing consequences.  It is now very clear 
that impacts of climate change manifests itself disproportionately, with 
severe consequences being borne by developing countries and in 
particular indigenous populations.  But also within these populations, 
women are particularly vulnerable, being exposed to extreme poverty 
as a result of exclusion from meaningful participation and sharing ben-
efits accruing from mitigations and adaptation programs/projects. This 
is regardless of the fact that indigenous women embody a peaceful 
coexistence between their communities and the natural environment.

The realities faced by indigenous women as a result of climate change 
have not yet been acknowledged. In Africa and in particular IPs fron-
tiers, Climate Change has manifested itself through erratic rainfall pat-
terns, floods, persistent droughts, extreme temperatures among others. 
As a result, the resource base in form of water sources, forest cover, 
grasslands among others have tremendously degenerated. This has 
led to conflict over diminishing resources, acute food insecurity, de-
graded environment and disease outbreak. In all these cases, women 
suffer the most within the society. For example, during conflicts – which 
are quite rampant among the pastoralists – women are soft targets of 
the aggressors and have borne the brand of such conflicts. Similarly, 
during the drought-induced migrations, women and children are of-
ten left behind and in most cases succumb to the adverse effects of 
prolonged droughts and any other associated risks. The intensity and 
severity of natural disasters, makes climate the most dangerous threat 
to the IPs, their livelihood and the environment.
While we acknowledge these climate change realities and threats 

affecting IPs and women in particular, very minimal gender-based 
interventions have been made in Africa to cushion women against 
such effect. Indigenous women should therefore be empowered and 
informed about existing opportunities to transform traditional livelihoods 
through adaptation programs. This is what the FCPF CBP program in 
Africa purposed to do albeit in a small scale. In order to provide sup-
port/solutions that are essential to the livelihood of millions of indige-
nous women across the Africa continent/region, the achievements of 
this project need to be amplified, scaled up and mainstreamed into the 
national and development agencies programs and policies. Women’s 
local initiatives and innovations to be supported to provide the neces-
sary support through policy advocacy, formulation and capacity build-
ing to enhance their resilience at all levels.

The ‘champions stories’ vividly captured in this feature are a testament 
to a determined and resilient African woman, going against the grain to 
overcome all odds on the climate adaptation pathways. Though warped 
with challenges and numerous obstacles, we celebrate individual wom-
en and their community based organizations and their unbound spirit to 
move on.
 The African Women Consultative Workshop to be held in Nairobi on 
15th-16th July 2019 and supported by the World Bank is a ground 
breaking, high level dialogue in Africa where women are coming to-
gether to celebrate success stories, exchange knowledge and develop 
a forward-looking roadmap on matters climate change and in particular 
REDD+.

This will mark the beginning of a long journey not only to minimize chal-
lenges and threats but also maximizing innovative opportunities as well 
as develop strategies to mobilize political goodwill, build partnerships 
and consolidate networks across the region.
By doing so, I believe, more women champions will continue to be 
made and more stories shall continue to be written…

3



My name is Bouba Aeisatu, a Mbororo indigenous women 
rights activist from Cameroon. 

I am currently concluding a Masters degree on Human rights and the rule of law at the 
University of Yaounde. I am a holder of a diploma as a Senior Assistant social welfare 

officer with more than 15 years of experience. 

I have participated in many capacity building workshops on Human rights and gender 
issues both at the national and international level. I am the founder and national coordi-

nator of Cameroon Indigenous Women Forum (CAIWOF).

BOUBA AEISATU – CAMEROON.
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“Les femmes autochtones  sont égales cutodians de la  connaissance traditionnelle
sont l’avenir de la REDD +  en Afrique.”

(En: Indigenous women as equal custodians of traditional Knowledge, are the future of the REDD+ process)
Bouba Aeisatu

Work done on gender and REDD+
-  Capacity building workshop for indigenous women and girls’ organizations, and traditional and com-
munity leaders on climate change mitigation and REDD+ process in Cameroon, with the participation of 
50 indigenous women leaders, 5 restitutions workshops in the different ecological regions.

-  Training on new climate resilient agricultural techniques to  3 women groups in different communities 
benefiting over 90 women leaders North West region.

-  Recognize and support develop of traditional knowledge held by indigenous women. 30 forest 
dwelling women from DJOUM South region of Cameroon were trained on preservation of cattle prod-
ucts in order to improve their living 
standards. 

-  Training of local committees on forest management, appreciation of traditional forest management 
knowledge and
 reinforcing the involvement and participation of women in their committees.

-  Exchange visits in DJOUM between forest dwelling women from various communities to 
enhance cross-learning on the local transformation of Njansang and conservation of traditional tree 
species with nutritional, medicinal and environmental benefit

Impacts on IP women. Challenges of championing The future
Indigenous Women have taken lead in com-
munity efforts to abandon old methods of 
farming in exchange for new climate resilient 
techniques that offer higher yields and better 
economic outputs

Indigenous women have increasingly been in-
volved in community decision making process-
es and forest management efforts as a commit-
ment to improve consideration of gender in 
the management of forest committees.

Improved livelihood standards at household 
level provided women with a critical boost in 
their efforts to engage in REDD+ processes.

- Cultural barriers and difficulty in accessing 
some of the indigenous communities unique-
ly facing women led organizations. 
-  Reluctance by some indigenous commu-
nities to freely talk about their traditional 
knowledge..
- Scarcity of some forest products due to de-
forestation and climate change effects.
- Absence or limited number of women led 
associations actively engaged on REDD+ 
issues
- Lack of sufficient funding to carry out forest 
restitution and other activities in all the re-
gions.

- Sustained capacity building to specifical-
ly target indigenous women. 
- Intensified sensitization and information 
dissemination to indigenous communities 
on climate change and national REDD+ 
processes
- Funding to be accessed directed by  in-
digenous women led organizations 
- Increased advocacy for the improvement 
of legal framework and the participation of 
indigenous women in the REDD+ process.
- Formation and strengthening of national 
and regional women networks/platforms 
on REDD+
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My name is Meseret Azage, Executive director at Meseret Humanitarian organization, 
Ethiopia. I am currently working at Meseret Humanitarian Organization (MHO) as a pro-
gram Officer.  I have been highly involved in the design and coordination of the project 
activities, as well as monitoring and evaluation processes. I am also actively engaged in 

providing technical support for staff in our project.

While running the REDD+ Capacity Building program, it has been clear to me that if 
Indigenous Women are able to participate fully in all the development processes, they 

could play an important part especially in decision making.
Given an opportunity, they could also enhance their knowledge and skills, thus participate 
at local level in terms of improving their livelihoods at household level, and at community 

and national levels, just like their male counterparts. 

MESERET AZAGE - ETHIOPIA.
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“Teaching an indigenous woman means teaching
 the family and the whole community as a whole”

Work done on gender and REDD+
-  Implementing Capacity Building and Awareness Raising to Forest-Dependent Indigenous Peoples (IP) in the Cheliya 
Woreda, 
Oromia Region, Ethiopia.

-  A Capacity building workshop and training of training of trainers as a means of ensuring that knowledge gained by 
over  60 indigenous peoples and local stakeholders is cascaded to the village level among the communities 

-  Supporting school  mini media kits to  broadcast targeted messages in schools  about climate change and 
mitigation, enhancing intergenerational knowledge transfer to over 650 indigenous people and forest depended 
communities

-  Using various means of mass outreach including billboards in 3 major markets.

-  Focused discussion sessions for six groups, mainly women, at village level on land degradation, deforestation and 
participatory forest management (PFM).

-   Consultative meeting and training for zonal environmental protection stakeholders and traditional leaders on par-
ticipating in REDD+ processes and deliberate inclusion of women in the processes.

Impacts on IP women. Challenges of championing The future

-  The capacity building training on 

REDD+ for indigenous  women have 

increased and refined their

prior awareness. 

The women have become more 

aware of REDD+ issues thus increas-

ing their readiness to handle effects 

of climate change as well as become 

responsive  in terms of practically  

protecting their  forest resources and 

environment.

- Indigenous women hold a lower social 
position that limits their economic, so-
cial and political participation as low as 
the household level. This limits the level 
of their engagement in various REDD+ 
processes.

- Gender inequality has been deeply 
rooted in the communities almost as a 
way of life thus by itself a challenge to 
bring about change on the awareness 
and attitude change.

Enhanced experience sharing visits and platforms 

should be organized across partner organizations in 

order for indigenous women  to  be able to share and 

exchange their indigenous knowledge , skills and ex-

periences  on REDD+ issues with each other and  able 

to realize better results in REDD+ processes.

Since this project is mainly focused on software 

awareness and capacity building trainings, indige-

nous women commented that it is good to get the 

awareness on REDD+ but also the project should 

also incorporate livelihood activities. Therefore, their 

concerns should be addressed in the next round of 

project design.
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My name is Agatha Agbor, an indigenous woman from 
Ekuri community in Cross River State of Nigeria. 

I work with the Wise Administration of Terrestrial Environ-
ment and Resources (WATER), an NGO working with in-

digenous peoples as a Project Officer in-charge of climate 
change. 

I have experience as a leader on 
indigenous women issues and an active participant on 

community conversations on women issues.

Over the years, I have come to passionately aspire to im-
prove the involvement of indigenous women in governance both locally (community and state) 

and nationally in Nigeria. Indigenous women’s involvement in environmental justice is also 
limited as the women are relegated to the background and, the men dominate in every sphere 

of life.

In each community I have worked with, indigenous women constitute the highest number of 
illiterate people, thus posing a serious challenge in the meaningful interaction with people 

from other communities and/or outsiders. The level of participation of indigenous women in 
training workshops prior to the Capacity Building Project has remained poor, and, the aware-

ness level of indigenous women on climate change and REDD+ has been low. However, I have 
experienced that given an opportunity in forest management, farming and other natural re-

source management areas, women have demonstrated commitment, effort and contributed to 
successes in sustainable use of biodiversity, food security and provision of rural facilities.

AGATHA AGBOR - NIGERIA
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“The indigenous women though illiterate and marginalized, are more committed when given an opportunity. They deserve 
further opportunities and participation on REDD+’’. 

Work done on gender and REDD+
-  Improved awareness of indigenous women on the root causes of climate change, effects and its miti-
gation measures and the role of mankind in this problem.

-  Increased knowledge of indigenous women on REDD+ as a mechanism to reduce climate change 
through conservation, sustainable forest management and enhancing carbon stocks (regeneration) 
which in turn benefits them. 

-  Improved knowledge of indigenous women on their rights to environmental justice so that together 
with the men, they can address climate change problems, reduce its effects and support stable weather 
and healthy environment for sustainable development.

Impacts on IP women. Challenges of championing The future

-  Increased involvement in community’s deci-
sion making about the forest and REDD+, has 
given women a platform of recognition and 
respect in society. 
-  The indigenous women are now practicing 
sustainable use of the forest, which has im-
proved conservation of the forest’ flora and 
fauna.
-  Forest conservation has led to availability of 
non-timber forest products, the mainstay of 
indigenous women’s economy, providing daily 
livelihoods and enabling them to meet their 
daily basic needs.
-  Agro-forestry has brought about improved 
farm yields, better food security and good 
health. 

-  The marginalization of indigenous women 
in the capacity building activities that is highly 
based on traditions and customs of some ben-
eficiary 
communities rendering women only to be seen 
but not heard.
-  Lack of a common (united) women voice on 
the extent of representation and engagement 
of indigenous women in REDD+ processes. 
-  Low illiteracy levels of the indigenous women 
in beneficiary communities makes it difficult 
for them to participate in project activities, lim-
iting their  contribute to the processes. 
-  Indigenous women are mostly peasant farm-
ers and forest gatherers, they pay more atten-
tion to these activities particularly during such 
seasons, contributing to their initial low. 

- Deliberately organize capacity build-
ing projects specifically for women 
rights to resource access, ownership 
and management. This will avail them 
the opportunity to learn and improve 
their knowledge base to participate 
meaningfully on REDD+ programs 
alongside the men. 

- Implementation of various REDD+ 
activities directly by local indigenous 
organizations increased the dynamism 
in timing and location of various activ-
ities. This will take the various REDD+ 
efforts to the doorsteps of indigenous 
women. This practice should be en-
hanced and be  retplicated across the 
region in future related activities.
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My name is Ms. Nettie Diagor, project Officer - Community Development Initiative (CDI) Liberia. 
CDI is a a  national implementing partner of the FCPF CBP grants through MPIDO to build capacity 
and raise awareness actions to IPs and Local communities for Liberia’s REDD+ program within four 

communities along the Lake Piso Multiple Forest Reserve and Gola rain forest Landscapes.

My experience on Indigenous women issues dates back to 2010 when I served as Social  Worker 
with the , Dutch Refugee council (DRC).This experience revealed to me the reality that over 90% 

of communities structures was managed and controlled by men. Even at the formation stages no 
women were allowed in leadership positions. It has taken many years of consultations and persua-

sion in order for men to allow women 
involvement in the leadership process. 

As we continue to engage our national & local leaders via Focus Group Discussions (FGDs), work-
shops and seminars among others, we have come to realize  women’s potential and the pivotal 

role they play  in decision making and enriching the REDD+ discourse. However,  only about 40% 
of women have so far realized meaningful engagement at various levels. At the community level, a 
lot still needs to be done in lifting women aspiration and dreams in reaching their potential. This is 

what we strive to do as individuals and institutions, to change women attitude one at a time.

NETTIE DIAGOR - LIBERIA
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 “Let us help to preserve our forests for someday our 
unborn generation will follow our footprints.”

Work done on gender and REDD+
Since the inception and launch of the FCPF-CB project in Liberia, a lot of focus and concentration has always been 
incorporating and getting women involved in making decisions and encouraging them into leadership roles.

As a project officer, my work involved building capacity and raising awareness actions with IPs and local communities 
on the Liberia REDD+ Program within the two protected landscapes. This involves setting women agenda and their 
opinions through active participation. While this was not allowed previously due to societal norms where only men 
are allowed to make decisions on behalf of the community. The attitude has been slowly changing and good progress 
is being made. .

As a result of these efforts through CDI the leadership within the Community Forest Management Body (CFMB)  and 
Community Forest Development Committee (CFDC), has made deliberate provisions to accommodate women at the 
community assembly. Each community was asked to propose a female and a male to represent the affected commu-
nities in decision making for and on behalf of the community. Women were actively involved in leading presentations 
during the land rights policies and law training workshops held in Tahn, Gola Konneh district one of the forest 
community. Their contributions, views, opinions and wisdom is being felt at the decision making platforms. 

Impacts on IP women. Challenges of championing The future
-  The project has advanced women participations and are demand-

ing to play active roles and responsibilities according to the commu-

nity land rights law of 2009.

-  Women involvement in leaderships and raising awareness on 

effect of deforestation and forest degradation has increased with 

greater dissemination of knowledge back to the villages.

-  The leadership structure established in Lake Piso community, 

with women as part of it, has been identified and recommended 

to stakeholders and regional meetings as a means of encouraging 

more women to participate and as a model for effective involvement 

of women.

-  As the result of community land rights law and increased land 

ownership by women, recommendations were made on the use of 

LAND COURTS to be established has been raise in many quarters.

-  There are now women being appointed into leadership roles such 

as commissioner, paramount chief and town chiefs in the project 

areas. This can be attributed to our relentless efforts and awareness 

creation.

-  The REDD+ capacity building program has brought a big boost 

to women and their participation in towns and  district meetings. 

Their voices have gone to the level of the Executive Committee (EC); 

which is the head of the CFMB. The EC are representatives

 from all of the affected forest communities.

-  Women were not allowed to participate in community 

meetings and be part of the decision making processes. 

This limits the influence and contribution of women 

into various community decisions.

-  Due to strongly practiced traditions, norms and 

believes, indigenous women feel complacent, and their 

roles in most cases are over shadowed. This means that 

contrary to their opinions, they have to show respect to 

male counterparts, sometimes under threats of punitive 

actions that may include communal expulsion

-  Customary lack of a right to inheritance by women 

instills a general lack of ownership and reduces need to 

care about land resources, property and forest reserves.

-  Indigenous women are still believed to be mere prop-

erty and cannot be considerd as partners.

-  Advance the potential of indigenous 
women through targeted capacity building 
and encouraging their role as front runners 
on REDD+ program.
-  Implementation of  Land Court which 
seek to address women ownership of 
community land and benefit sharing as a 
means to increase a sense of ownership and 
responsibility over land resources.
-  Advance more women participation in ev-
ery aspect of REDD+ programs at all stages; 
from design, implementation, monitoring 
and evaluation.
-  Amplify women’s voices no matter how 
small in the REDD+ forums to ensure that 
they serve as examples for others.
-  Create, nurture and support indigenous 
women advocacy groups on REDD+ pro-
gram to encourage women advocates/
champions for REDD+ programs
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My name is Khalda Mohamed Osman Abuzaid, Wildlife and Environmental
 Specialist, in Khartoum, Sudan.

I have worked for 29 years in the field of the environmental protection and 
conservation at different levels of the community especially rural 

communities and school children. 

I believe that for effective change, a change in attitude and behavior of the 
grass root can make positive change. I have gained a lot of  

experiences from this work

KHALDA MOHAMED OSMAN ABUZAID  - SUDAN
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“Indigenous women are the pillars of life. They need more attention 
because, advancement of women is the advancement of the nation”.

Work done on gender and REDD+
SAWA Sudan for development and Humanitarian Aid was formed in 2008 originally on peace building and reconcili-
ation missions on the Darfur civil war/ conflicts. SAWA Sudan has since approached development and environmental 
restoration through peace and meaningful policy engagement.

Since commencing the capacity building “Sudan Round Tree Network Initiative for Low Carbon Emission” project, 
SAWA SUDAN has been able to collaborate with state and non-state actors in operationalizing 5 Forum for policy en-
gagement at various levels. Each of the Forum is designed to bring together policy, academia, community and imple-
menters in a specific area. Such forum include indigenous water harvesting  techniques in Sudan, Focus on
indigenous rainwater harvesting and, forum on the role of the academia in REDD+.

SAWA Sudan specifically focused on improving the engagement of women in REDD+ processes through dedicat-
ed meetings of women, elevations of women voices to the national REDD+ office and giving them a chance to get 
knowledge on how to adapt to climate change and how to be more effective in their communities.  AWA Sudan 
further conducted studies on gender under climate change and REDD+ linking the role of peace and democracy in 
development. The study has been referenced by the REDD+ focal office in their engagement with Indigenous women 
in Sudan.

Impacts on IP women. Challenges of championing The future

-  Empowering women and consolidating their knowl-
edge on the REDD+ processes through innovative and 
creative means.  This entailed  supporting them  to 
understand the issues of climate change, and dissemi-
nation of the information among their communities. 
-  Training on REDD+ for indigenous women has in-
creased their capacity and built their knowledge to be-
lieve that women can play major roles in the conserva-
tion and protection of the forests and natural resources. 
-  To increase  knowledge on the rights of indigenous 
women have enhance confidence and  enabled them 
to raise their voices and supporting other women to 
be proactive on their rights especially natural resource 
management.
-  A dedicated Gender and climate change forum has 
provided a better platform for women to raise their is-
sues on REDD+ processes as well as elevated their voice 
to the national level.
-  Through creative and innovative means of awareness 
raising and encouraging conversations, more women 
have been able to interact with men on REDD+ issues.

-   Women are more exposed to climatic risk because 
they are more dependent on the livelihoods and nat-
ural resources that tend to be more sensitive to these 
changes. 
-  Indigenous women are  economically and politi-
cally weak making them vulnerable to exclusion and 
marginalization. Issues of inequality leads to more 
vulnerability.
-  Women in Sudan  are mainly involved in for-
est-based and agricultural mainstay. However, most 
of the women in selected areas specifically in Kordo-
fan and Blue Nile are trapped at the end of produc-
tion  value chains with, most of their profits going to  
traders and distributers.
-  Conflicts and regional instabilities greatly affect 
women. Not only does it deny women the ability to 
speak out, but also predisposes them to be heads of 
families and homestead hence limiting their
 involvement on policy issues

-  Need to increase resilience and enhance the adaptive 

capacities of the communities. Local climate change adapta-

tion should focus on gender mainstreaming as one avenue 

through  which women’s unique knowledge and skills related 

to natural resources can be tapped and propmoted..

-  Natural resource Management, energy and food production, 

necessary for effective mitigation and adaptation efforts.

-  Mainstreaming gender in climate change projects, policies 

and planning can help achieve the twin goals of advancing 

social policy (including gender equality)

-  Securing land tenure and increased access to livelihood 

resources, including forest resources should be enhanced.

-  Strengthening the capacity of community institutions in 

order to support social inclusion and reduce the indigenous 

women’s vulnerability.

-  Adaptation actions in all the diverse ecological zones of 

Sudan

-  Deliberate gender projects and activities in the REDD+ 

Sudan Project , including access and benefit sharing at

 subsequent levels of REDD+.

13



My name is Margaret Lomonyang, an Indigenous Karamajong woman with over 
20 years’ experience working on Indigenous Peoples rights, gender issues, climate 
change and natural resource Governance at both Community and National levels. 

I am currently the Chairperson of Civil Society Coalition On Indigenous Peoples In 
Uganda (CSCIPU); a national coalition  of indigenous peoples organizations that is  

engaged in promoting, defending and protecting the rights of indigenous peoples 
in Uganda specifically the Batwa, Benet, IIK and Karamojong. I also chair Karamoja 

Women Cultural Group.

I am representing Indigenous Peoples and civil society organizations on a number of 
government policy committees such as the National REDD+ technical committee of 
National Environment Management Authority, UNDP GEF Network and Poverty and 

Extractive Industry transparency Initiative (EITI) Multi Stake holder 
Group amongst others.

MARGARET LOMONYANG  - UGANDA
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Quote” Ngitoilon angapedorosia angikisila a ngulu etapito ngaberu akinga alopitenio ka akitopol enyakautene’’
(a strong community needs strong women)

Work done on gender and REDD+
CSCIPU is a National coalition that aims in engaging, promoting, defending and protecting the rights of in-
digenous peoples in Uganda through information sharing, capacity building, coordination and networking. 
CSCIPU is active in the areas of Human Rights, empowerment, environmental justice, climate change and sus-
tainable development. The coalition carries out awareness raising, conducts research, disseminates informa-
tion and engages in policy development, as well as lobbying and advocacy for better policies and legislation.  

In partnership with Probiodiversity coalition (PROBICOU), we have  so far carried out various studies in-
cluding;
•  Rights of indigenous peoples in Uganda
•   Sustainable livelihood incomes for indigenous 
•   Participation of  women and Youth in in community and governement programmes 
•    Building the capacity of indigenous people to actively engage and participate in REDD+ processes and 
other climate Changes process  in Uganda (readiness and  implementation) as well as adaptation techniques
•    Mainstreaming Gender in REDD+ and Climate Change processes. 

Impacts on IP women. Challenges of championing The future
-  Improved Policy Development and Engagement with 
Local and National REDD+ Actors and Processes in 
Uganda, with a deliberate effort to mainstream gender.
-  Gaps and opportunities existing with REDD+ imple-
mentation process have been identified particularly 
those that promote women and youth participation. 
-  Gender and human rights issues were identified and 
captured for inclusion in policy documents and laws.
-  The Indigenous Peoples Traditional knowledge is now 
being accepted by the government and communities
-  There is increased awareness and skills on the rights 
of Indigenous women and youth in Climate change and 
REDD+ processes.
-  There is increased participation of IP women in policy 
making and awareness on their rights.
-  Indigenous women and youth are now fully aware of 
their rights.

-  The challenge of illiteracy has affected the championing 
of women issues on REDD+ hence the repeated need to 
interpret various knowledge products
-  Indigenous Women in Africa are still subjected to abject 
poverty and food insecurity.
-  There is historical marginalization of Indigenous women 
and youth as a result of culture which hinders effective 
participation of women and youth. Women are not al-
lowed to take important decisions that affect their wellbe-
ing. 
-  There is limited access to information for Indigenous 
women. Indigenous women do not have information to 
enable them access of opportunities and defend their 
rights. 
-  Indigenous women are left with roles of upbringing 
children and other members of family especially when 
families are facing environmental difficulties and humani-
tarian challenges

-  REDD+ to integrate affirmative action efforts 
to address the Issues of Poverty and livelihood 
among Indigenous Peoples.
-  Interpretation of documents in the languag-
es spoken by different Indigenous peoples’ 
groups. There is need for supporting IPs to 
have more policy makers with in government.
-  Promote culture in development among IPS 
so that some elements of negative cultural 
values are 
eliminated.
-  Promote Indigenous Peoples Traditional 
Knowledge (ITK) so that indigenous women 
are actively engaged in sharing opportunities 
based on the ITK.
-  Traditional Cultural Justice System should be 
strengthened and supported so that it ad-
dressed human rights violation against indig-
enous women 

.
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The Pan African Forest dependent Indigenous peoples Capacity Building Project has had a lot of positive outcomes, which 
came with challenges, as mentioned by the champions from the grassroots. There were also many lessons learned, which will 
inform future REDD+ processes for and with Indigenous Peoples in Africa.
There are still major gaps for women participation due to cultural norms which limit them and gender roles which leave them 
carrying most of the domestic work in their families. Programs should therefore be designed to accommodate IP women 
schedules.

High levels of poverty among IP women has also proved to be a hindrance to their participation. IP women are always work-
ing more towards feeding their families, than participating in other community development initiatives. 
High illiteracy levels also mean that they have limited access to information either about their rights or about new programs 
which they can access and participate in.

The following issues would be important to note as we look into the future of REDD+ and IP women: 

-  Formation of networks; IP women need to be facilitated to form networks or forums in whichever form, at all levels; grass-
roots, county/federal, national and regional levels. This will improve their positions to influence policies regarding natural 
resource management, including REDD+ processes in their communities and countries.

-  There is need to measure women participation in more practical terms. How the numbers translate to actual impact in terms 
of how they are included in the REDD+ processes and their visibility at all decision making levels.

-  Indigenous women need to be incentivized for forest governance and restoration efforts. Livelihood programs with practical 
solutions for their challenges should be made available to them. Energy saving stoves for example, would be one of the good 
ways to help these women save the time they spent in collecting firewood and also improve health.

-  Capacity building for IP women in Emission Reduction programs is important. This will empower them to understand bene-
fit sharing, considering that women do not own land. It is important to design benefit sharing programs with this in mind, and 
ensure that IP women understand and participate fully at all stages, in order to benefit their livelihoods, at local levels.

In order to realize all the above, IP women need to access resources. The design of future programs need to have their needs 
and contribution in mind.”

Conclusion and way forward
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